ORDINANCE NO. 2016-___|
FOUNTAIN COUNTY BOARD OF COMMISSIONERS

AN ORDINANCE AMENDING THE COUNTY OF FOUNTAIN, INDIANA
PERSONNEL POLICY Chapter 3 — Salary Administration

WHEREAS the Céunly ol Fountain, Indiana is an Equal Opportunity Employer, and

WLEREAS it is the intent of Fountain County, Indiana to comply with applicable federal and
State of Indiana employment laws and regulations,

WIIEREAS the County of Fountain, Indiana provides Fountain County employees with
information about established terms and conditions of employment and employee benefits, and

WHEREAS it is necessary to amend the County Personnel Policy from time-to-time.

NOW, THEREFORE BE IT ORDAINED AND ESTABLISHED BY THE COUNTY OF
FOUNTAIN, INDIANA BOARD OF COMMISSIONERS THAT:

The County of Fountain, Indiana Personnel Policy Chapter 3 — Salary Administration adopted on
Dec. 5 . 2016 is amended as specified below and shall be in full force and effect on and after

December 1, 2016; and shall supersede existing oral or written personnel policies and procedures,

Section 3.1 Normal Work Week shall now include:

The normal work week for Community Corrections begins on Saturday at 7:00 a.m. and ends on the

following Saturday at 6:59 a.m,

Section 3.20 Overtime Compensation and Compensatory Time Exempt positions listing shall now

inelude:

s Community Corrections Director

Section 3.20 Overtime Compensation and Compensatory Time Exempt positions listing shall not include:

e Fountwin/Warren Regional Dispatch Director
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Brerida Hardy, Auditor




